3 am happy bo have your yetter of the 4th sngtént and
clear-cub expressi s ‘and reasoning with refer:n ol
at this

~ %the conditions Shich are critical in tris country

e of those who think m,t'%nenfapgsroﬁﬁateiy I
‘a half million people are on strike, that our President

should think less ;»_abqut acting as pest man ab 4he wedding

_ of one of nis appointees, attending a 1ittle country fair

: a‘b‘carru‘bhars Missouri, making @ New Deal speech or two in

" Kentucky, going,fisbin’g down there ‘and otherwise gallivant—
ing ‘armnd_tha' country. I1f Laborgs cause is just, these
gtrikes should be averted and their relief granted in an

- orderly fashiony if lebor's position 4s not tenable, then

4t should be curd in its activities. PR b

~ In other words, when the p'eop'ie are sO distressed, and
guch disturbed conditions provall, 4t does seem to me b
our President should be on the job instead of leaving this

 matter to the politic ans and racketears.

 Again thanking YO for your letter and expression of
e, for ib is 3768 SUPA that T am placed in & BEUBEF

position to know now properly to r epresent my constituents,
e pecially those who think for thepsolvns‘, Iam W

v felendy’ i

George B. Serwave, M.Ce




1606 East 17th Place
Tulssa 5, Oklahoma
October 4, 1945

Mr. George B. Schwabe
Washington, D.C.

My Dear George:

Your letter of September 18th,, was the first
I _have oVer roceived from the representative
of our District, thet was so friendy ani in-
.. Thenk you, very mu BwrE,

ch. : Pl
George: I heave, for the most part, been friendly
to the Union movement. I have felt over the years,
it was capable of bringing to its members much thet
otherwise they would not be & le to get as inditie-
duals. Sines the Wagner Act went into effect, I
can see en entirely different gosl they have set
for the orgénizations. They have not only openly
playedin the field of politics, but now try to
coerce those who represent us, by attempting to
forch legislation that 1s not wholesome for all

the workers, nor all of tle citizenry.

But beyond all this, as organizations, they have

no, or practically no restrictions. As now consti=
tuted, they are crestures without responsibility.

They cen destroy property of others., They can,

without fear, break a solemn contract, for the

other party to the contract has gbsoclutely no red-
ress, no relief at law or otherwise., Ifhe attempts

to fight mack,the union destroys his property and

his business. Witness the recent declaration of

e union wherein it serves notice on the firm and

the public that if its terms are not complied with,

it WILL PLACE THE COMPANY AT THE MERQY OF ITS COM#
PETITORB., Isnt it time, George,to try to call a halt ?
There has t® en a rumor, George, that The Tegdas Company
has advised its employees over at the Refinery, that if
they broke thelr contract and walked out, the compeny
would dismantle the plant and move it away. Tulsa cant
afford to loose a single payroll. I sincerely trust that
you may find a wey to force the unions to recognize the
terms of a contract, snd give the employer some kind of
a breask, This situation poses a greater threat to our
economy than any:other thing at this time. Kindest

regards. Sincerel
<5”JY alp nkle s



